
└ ᴍ Ὲ  

2022 Ԋ  

̂ ⌠̃ 

ᵝ қ ף ̔  

ֲᵬҹ └ ᴍ Ὲ Ҋץ̂ ľῈ Ŀ̃ Ԋ̆

ᴋ Ҥ ȇҬ ֲ ῍ Ὲ ȈȇҬ ֲ ῍ ├ Ȉȇ҉

Ὲ Ԋ ↕ȈȇῈ Ȉ ȇ Ԋ ᵬ└ Ȉ ῏ ȁ ȁ

└ ᴆ ̆ ᶏ ≠̆ᶭ ̆ 2022

ᵬҬ̆ ȁאָאל ̆ ҍῈ ‗ ̆₮ ῏ᴪ ̆

Ԋᴪ ᾟ̆№ Ԋ ᵬ ̆ ԅῈ ᵣ≠ ῃᵣ

қ ῒ Ҭ қ ≠ Ȃ ֲ2022 Ԋ ’

Ҋ̔ 

ѿȁ₮ ᴪ ’  

2022 ̆Ὲ ῍ 10 Ԋᴪ̆6 қ ᴪ̕ ֲᴋ ῤ̆Ὲ ῍

8 Ԋᴪ̆6 қ ᴪȂ ֲ₮ Ԋᴪᴪ ’ Ҋ̔  

ᴪ  
₮

 

֪ ₮

 

₮

 
 

ң

₮ ᴪ  

Ԋᴪ 8 8 0 0  

қ ᴪ 6 6 0 0  

2022 ̆ ֲ ֜ Ԋᴪ қ ᴪ ῏ ̆

ҍῈ Ḡ ̆ ץ ᶏ ‗ Ȃ ֲ ҹ

2022 Ὲ ᴪ ȁ ̆ ‗ ῒ Ԋ

ԅ ῏ ̆ Ȃ ̆ ֲ Ԋᴪ ῏Ԋ

₮ ̆ ῃᵣ Ԋ ‗ ̆ ֲ Ԋᴪ

ԅ ̆ ȁ Ȃ 

ԋȁ ’  

ȇῈ Ȉȁȇ Ԋ ᵬ└ Ȉ ῏ ̆ ῤ̆ ֲ ȁ

ȁאָאל ̆ҍῒז Ԋ Ὲ Ҋ↓ ῏Ԋ ԅ ̆ ₮



ΐԅӥ Ȃ 

1ȁ2022 2 21 ̆ Ὲ ԋ Ԋᴪ ҂ ᴪ ҉̆ ȇ῏ԍ

֜ ҙⱵ Ȉ ԅ Ȃ 

2ȁ2022 4 24 ̆ Ὲ ԋ Ԋᴪ ῇ ᴪ ҉̆ қ

ῒז῏ Ὲ Ὲ Ḡ ’ ԅ ̆ ȇ῏ԍῈ

<2021 ῤ └ ᴇ > Ȉȁȇ῏ԍῈ <2021 ├ҍ

’Ғ > Ȉȁȇ῏ԍῈ <2021 תּ ҍ ᶏ

’ Ғ > Ȉȁȇ῏ԍῈ 2021 ≠ № Ὲ

Ȉȁȇ῏ԍῈ Ὲ 2022 Ḥ Ὲ ҹ

Ὲ Ḥ ᶫ Ḡ Ȉ ԅ Ȃ 

3ȁ2022 5 18 ̆ Ὲ ԋ Ԋᴪ Ӝ ᴪ ҉̆ ȇ῏ԍῈ

<2022 └ ꞉ ⅞̂ ̃> ῒ Ȉȁȇ2022 └

꞉ ⅞̂ Ȉ̃ ԅ Ȃ 

4ȁ2022 6 8 ̆ Ὲ ԋ Ԋᴪ ԋ ᴪ ҉̆ ȇ῏ԍ

2022 └ ꞉ ⅞ ԇ ꞉ ԇ Ȉȁ

ȇ῏ԍ ꞉ ԇ └ Ȉ ԅ Ȃ 

5ȁ2022 8 17 ̆ Ὲ ԋ Ԋᴪ ԋ ѿ ᴪ ҉̆

қ ῒז῏ Ὲ Ὲ Ḡ ’ ԅ ̆ ȇ῏ԍ

Ὲ <2022 תּ ҍ ᶏ ’ Ғ > Ȉ ԅ

Ȃ 

6ȁ2022 9 13 ̆ Ὲ ԋ Ԋᴪ ԋ ԋ ᴪ ҉̆ ȇ῏ԍ

2022 └ ꞉ ⅞ ԇᴇ Ȉȁȇ῏ԍ

꞉ ԇ └ Ȉ ԅ Ȃ 

7ȁ2022 11 18 ̆ Ὲ ԋ Ԋᴪ ԋ ᴪ ҉̆ ȇ῏ԍ

Ὲ Ԋᴪ ҽ ҈ Ԋᴪ ԊṜ ֲ Ȉȁȇ῏ԍῈ

Ԋᴪ ҽ ҈ Ԋᴪ ԊṜ ֲ Ȉȁȇ῏ԍῈ ҈

Ԋ Ȉ ԅ Ȃ 

҈ȁ Ԋᴪ Ғ ᴪ ᵬ ’ 

1ȁ2022 ̆ ֲᵬҹῈ ᴪ Һᴋ ̆Ҥ ȇ Ԋ



ᵬ└ Ȉȇ Ԋᴪ ᴪ ᵬ ↕Ȉ └ ῏ ̆Һ ԅ



ԓȁ Ὲ ’  

2022 ̆ ֲ Ὲ ԅ ̆ ԅ Ὲ ֟ ȁ

Ⱶ ץ ῤ └└ ’̆ Ὲ ’

̆ҍῈ ԅ ῀֜ ̕ ̆ ֜ ᴆ ҍῈ

ῒז Ԋȁ ֲ ῏ ᵬֲ Ḡ ℗ ̆ ┴῏ Ὲ ῤ

’ȁ Ὲ ̆ Ὲ ₮ Ȃ 

Έȁ ӟ ’  

ֲ ᴋ Ԋץ ̆ ӟҬ ├ ᴪȁ ├֜

Ҋ ῏ ᴆ̆ ⱬȂ 

҂ȁῒז ᵬ ’  

1ȁ ῤ̆ Ԋ Ԋᴪᴪ ’Ȃ  

2ȁ ῤ̆ Ԋ ᴪ ԊⱵ ’Ȃ  

3ȁ ῤ̆ Ԋ ’Ȃ  

҉ץ ֲ 2022 ’ ȂᵬҹῈ ԋ Ԋᴪ

Ԋ̆ ֲ ѿ Ḥאָאל ↕̆

Ԋ ≠̆ Ғҙ ̆ҹ Ԋᴪ ‗ ᶫ ̆℗

Ԋ ᵬ Ȃ 

Ὲ ԋ Ԋᴪᴋ ̆Ὲ ԍ 2022 12 5 2022

ԓ ҳ қ ᴪ̆ ҽ֟ ԅῈ ҈ Ԋᴪ̆ ֲҌῬ ᴋῈ

Ԋ Ⱶ ԊᴪҒ ᴪ ῏ Ⱶ̆ғҌῬ ᴋῈ ᴋᵥ ⱵȂ 

̆ Ὲ Ԋᴪȁ ῒז ᵬֲ 2022 ᵬ

ԇ ꜛ Ȃ 

 

  Ԋ̔ ⌠ 

2023  4  17  
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